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Introduction

ted to be a part of this very

d to be able to share

ectives from the region of Africa relating to
n in peacekeeping operations, progress that
en made and challenges that still need to
essed. My presentation will focus on
ctives from Liberia, Nigeria and Cameroon
\ hig ting contributions to UN missions,

- mechanisms for protecting the rights of women,
and mechanisms for addressing sexual harassment
and abuse particularly for women in the police and
armed forces.




1eén in Peacekeeping
Missions®

leployed as police, military and

2l within peacekeeping missions.
areas from the protection of
nd civil affairs, planning,
tics, and communications.

)22, 7.9% of military, police, justice and
ections personnel in field missions were

WO . Women made up 5.9% of military
contingents, 14.4 % of police contingents, and 42%
of Justice and Corrections in UN Peacekeeping
missions. 30% of civilian personnel were women.



frica’s contribution to
acekeeping Efforts

>ed in peacekeeping operations .

op 10 African countries contributing
yops were: Rwanda, Ghana, Morocco,
Ethiopia, Tanzania, Egypt, Senegal, South
- Africa, Cameroon and Zambia



op Ien African Countries with
Highest Number of

bvd
%

Peacekeepers

Rwanda 580 5876 9.8706603
Ghana 2197 429 2626 16.336634
Morocco 1667 34 1701 1.9988242
Ethiopia 1332 206 1538 13.394018
Tanzania 1351 161 1532 10.509138
Egypt 1366 95 1461 6.5023956
Senegal 1080 212 1292 16.408669
South Africa 921 229 1141 20.070114
Cameroon 984 122 1106 11.030741

224 962

Zambia

23.284823



neral context relating to
Peacekeeping

en involved in UN peacekeeping
013 and has contributed
ing etforts in Mali, Sudan

oyed in Mali over the 10 year period and
December 2023, Liberia’s peacekeepers

ed their mission in Mali. However,

ian Police and Corrections officers are still

‘B About 10-12% of Liberian peacekeepers are
woman.



iraining of Peacekeepers

iorces of Liberia and the Police do not
d Peacekeeping training Center,
acekeeping training for officers
cted for peacekeeping duties. The training

s key aspects of peacekeeping, human rights,
er issues including sexual and gender-based
ence, sexual harassment and abuse.

013 when Liberia commenced deployment
in peacekeeping missions, there has not been any
case of sexual harassment or abuse among its
personnel.



iihe Armed Forces of Liberia

es of Liberia was established in 1956
ational Legislature. As part of the
'm and restructuring of the AFL following the
onflict, a new Act, the New Defense Act of 2008
1acted which provided for the duties and
ns, composition of the Armed Forces,
v for service, code of conduct which covers
| ds of conduct, political neutrality, respect for
\ human rights, equal opportunity and non-
discrimination, outside employment and legal
- obligations and protection for members of the Armed
Forces




DOties and functions of the AFL

ational sovereignty and territorial

pate in I ational peacekeeping and
e enforcement operations

ide command, communications, logistics,
al and other humanitarian support to civil
orities n the event of man-made or natural

m Assist civil authorities in search and rescue, and in
peacetime, support national law enforcement
agencies when such is requested and approved by
the president.



sition of the Armed
Forces

es of Liberia is composed of three
, Coast Guard and Air wing

mprises, one brigade, two
, pport service company, a

support company and a logistics

nd and the Liberia National Coast Guard.

r Wing is yet to be activated.



Forces.

itution of Liberia provides that:
ature has the power to provide for

resident serves as Commander in Chief, and
der any portion of the Armed Forces in a state
oat readiness in defense of the republic

- - Appointment and commissioning of members of the
AFL from the rank of Lieutenant or its equivalent and
above.



Jaws relating to the security systems,
Organization of national security and
security policy

e been enacted for the
| ganization of the law
ement and s ity sector in Liberia. Key

o> these are:

tional Security Reform and Intelligence
2011. This Act identifies the key National

ect institutions and provides for the
establishment of the Executive Protection Service,
the National Security Agency, the National
Security and County security Councils.




Wther Key Security Agencies Acts

oencies have their individual Acts:

e Act of 2015
of 2015

| igration
ia Drug Enforceme
1 Anti-Corruption Commission Act
ational Defense Act of 2008

al Intelligence Agency Act

L 1 Revenue Authority Act, covering the Bureau of
Customs and Rehabilitation

The Executive Law, covering the Ministry of Justice and
Liberia National Fire Service and

@ The Criminal Procedure Laws, covering the Bureau of
Corrections and Rehabilitation




Vilitary Justice and Discipline in
the Army

ode of Military Justice of the Armed Forces
ber 2017. However, the Court-Martial
ully established due to the lack of

s, the AFL relies on AFL
olicy to institute discipline on

the Ministry of Justice and the Ministry of National

e have signed a memorandum of Understanding to

accountability within the Armed Forces of Liberia

gh the Civilian Justice System. This allows for the

prosecution in a civilian court of members of the AFL suspected

- or accused of any offenses beyond the authority and capability

- of the AFL Disciplinary Board and any criminal offense a
member of the AFL commits against a civilian.




IScipline in the Police

rovides for internal and external oversight
dressing misconduct of Police officers.

‘ ards Department is established for
ernal investigations, while the Civilian Complaints

iew Board is responsible for reviewing all complaints

e against police officers and civilian personnel, and the
department itself. It serves as the oversight body for
omplaints and investigation processes within the PPolice
nsue that complaints and professionally handled.

ver, the Police Code of Conduct and does not clearly
defines sexual harassment and abuse. Officers involved in
rape, or sexual assault are processed and forwarded to the
courts for prosecution. In some vases officers are charged
with “Acts unbecoming a Police officer”, and investigated
internally.




wenerdl context of the incorporation
ofawomen into the armed forces and

the police
iberian Constitution prohibits
imination based on sex. The Armed
DE eres to this policy and recruits
en and women into its ranks. Likewise the

1's National Action Plan on women, peace and
2019-2023 sets targets for the increased

pal ation and leadership of women and young
wome Security Sector Institutions including a

target of LNP - 30 per cent, LIS - 30 per cent, LDEA -
20 per cent, AFL - 10 per cent and BCR - 30 per cent.

[=]




ylatus of women in the Army
and Police

20, the AFL reported that of the 1858
were women, which includes 4.3
y 6 female and 134 male), and 4.4 per-
emale enlisted pers :nnel (75 females and 1643

olice as of June 2024, of the 4,974 personnel,
ere females amounting to 21 per cent.

olice 421 commissioned officers (8.5%) and 4553
non-commissioned officers.

Female recruits for Military undergo the same
training as the male counterparts. This also applies to
the police recruits.




weneral context, rules, norms and
1 sexual harassment and
abuse in the region

the region have Incorporated
2gional protocols for the



"‘-

ternational Instruments
mbraced by Liberia

ry to several human rights treaties,
itional Covenant on Civil and Political
e International Covenant on
mic, Social and Cultural Rights (ICCPR) (ratified
the International Convention on the Elimination of
s of Racial Discrimination Sratified 1976), the
tion on the Elimination of All Forms of
ination against Women (ratified 1984); the Optional
| was signed in 2004 but is still to be ratified, the
ion against Torture and Other Cruel , Inhuman or
g Treatment or Punishment (ratified 2004), the
Beijing Declaration and Platform for Action (BPfA),
Women, Peace and Security Agenda and the General
Recommendation 30 on Women in Conflict Prevention,
Conflict and Post-Conflict Situations (GR30) among others



onal Legal and Police
Framework

al laws and policies to address sexual and gender-

which harassment is punishable as a second
astic Violence Act of 2019 Sec. 26.11 defines

g in a pattern of condu 1t induces the fear of harm to a person

atching, or loitering outside or near the building, or place where a
es, works, carries on business or studies;

aking telephone calls to or inducing another to make telephone
son whether or not conversation ensues with the intent to cause
to that person; and

sing the Internet or other electronic means to make unwanted or
Inication to a person whether or not conversation ensues.

Under the or more aggravating circumstances are present, such as inflicting
bodily injury, brandishing a deadly weapon or prior conviction , at which time
offense is punishable as second degree felony.



National Legal and Policy
Framework

7 of Liberia classifies harassment as a

8 provides that: A person is guilty of
e second degree 1if, with intent to
er, he:;

iting a threat to commit a

or ha. FASS ¢
ommunicates in v
nt felony

akes repeated telephone calls, anonymously or in
sively coarse language; or

lakes repeated telephone calls, whether or not a
conversation ensues, with no purpose of legitimate
communication.

@ For Misdemeanor of the second degree, a person maﬁ
be sentenced to a definite term of imprisonment by the
court at no more than thirty days.




Jational Legal and Policy
Framework

1olence Act of 2019 defines Sexual Abuse as
buse” means any conduct that abuses,
or otherwise violates the sexual

' including any act or threatened act of
ual violence comprising any behavior that constitutes

al assault under sub Section 14.77 of the Penal Law,
pective of the nature of the relationship between the

dant and the survivor/victim, such as forcing a person
1tness, maintain or articipate in unwanted sexua
course by means of intimidation, threat, coercion or the
force that causes the person to commercialize or to
use, in any way, his or her sexuality; or that forces a person
to marry, to become pregnant, to have an abortion or to
engage 1n prostitution through coercion, blackmail, bribe,
manipulation, intimidation or other illegal means, and
confining or detaining a person against their will.

eg




1al Legal and Policy
Framework

ice standing orders addresses

t in the workplace - it defines
| “unwelcoming sexual
rances for sexual favours and other conduct
xual nature - such as unwelcome verbal,

| or physical advances. - that tend to

e a hostile intimidating, or offensive work
ronment.




rassment and abuse in
the Armed Forces

Armed Forces of Liberia is that

oect for human dignity. Sexual harassment



assment and abuse in
the Armed Forces

FL Command Policy,

ention of Sexual Harassment
| 1ain of Command

ibilities, definitions, categories of sexual
ont, types of sexual harassment,

es of dealing with sexual harassment,

and How to file complaints.




Of"fe"m J‘l hllghtEd in the AFL
Policy

exposure



“for perpetrators

rectional custody
ay per month for 6 months

tion of grade

ion to specified period not exceeding
S

1 Administrative discharge



Cameroon

eroon has continuously contributed to the United Nations
lons, demonstrating its dedication to global peace and
roon usually provides personnel of both sexes to

in a variety of capacities such as police officers,

aff and experts in different roles.

92, Cameroon has participated in a number of UN peace-keeping

s including Cambodia in 1992, Kosovo, Burundi, Cote d’Ivoire (2004),

al African Republic (CAR), the Democratic Republic of Congo (DRC),

Sudan. Cameroon has participated actively, to put an end to the on-

in the Central African Republic under the banner of the United

ultidimensional Integrated Stabilization Mission in the Central

ublic (MINUSCA), since 2014; supporting the transition process,

_ umanitarian aid, promoting and protecting human rights,

1 providing support for justice and the rule of law, disarmament, demobilization
- and reintegration.

In 2008, Cameroon established a training program, referred to as the
International School for Security Forces (known by its French acronym as
EIFORCES), to train police and law enforcement contingents for peacekeeping
missions. In April 2020, Police Commissioner Oyono née Thom Cecile became
the new Deputy Director General of the training school, the first woman to
hold the position.



Jol1cy Declaration on the
integration of Women in
Development;

eral policies to advance gender equality and protection such

; on Women and Development; and
’la Action on ation of Women in Development.

Cameroon adopted the nal Gender Policy Document 2011-2020 by the

Women's Empowerment and the Family (Ministere de la Promotion de la
la Famille: MINPROFF).

uments worth mentioning are:

Strategy to Combat Gender-Based Violence (2017-2020), which aims at
0 the reduction by half the prevalence of various forms of gender-based
2020.

- The al Strategy to Combat Gender-Based Violence (GBV) in Cameroon 2022-
2026, w as launched by the government of Cameroon in November 2022, as a

second generation 4-year long strategy which aims to contribute to the reduction by at
least half the rate of GBV by 2026

The National Action Plan for the Elimination of Female Genital Mutilation (FGM) in
Cameroon 2022-2026.

- The 3 documents were listed in a statement by the Cameroon Human Rights
Commission to mark the International Day for the Elimination of Violence against
Women in 2023, as being adopted and implemented at the national level as instruments
of the national C}lvolicy for the promotion and protection of the rights of women and the
girl child, including combatting violence against women.




RIghts of Women in the Police

ing the rights of women in the police is

| provision in the statute is on the issue
yranting maternity leave for policewomen in addition
ither leave benefits for police officers. Article 44 of the
te, makes provision for 14 weeks of maternity leave
icewomen. The Statute lacks regulations on the

f sexual harassment and gender-based violence

n the police force, but notes that any professional or
professional misconduct exposes its perpetrator to a
plinary action, irrespective of possible criminal
sanctions or a judgment on accounts. Article 94 (e)
addresses violence and assault by prohibiting “violence,
assault or brutality towards a law enforcement officer, a
person in police custody or any person brought to the
police station”.




HARASSMENT/ABUSE AND
GAINST WOMEN IN THE ARMED
FORCES AND POLICE

the aim to understa ved experience of female soldiers in the
or notes that there is a continuous increase in the number of
oonian army, even though their involvement is still
The study further reveals that women in the armed forces face
nainly stereoty}t)linﬁ, sexual harassment and

branches, which made their experiences in the army

orted that there are toc

rer en in the army that their voices cannot be
that it's a man’s world. Fema

diers are usually stereotyped by their male

en they are §iven a promotio a command assignment. They would
whores and accuse them of sleep with a commander, colonel or general to

. Other participants revealed that they felt unsafe because they have either

bal or physical advance of a sexual nature or have heard about incidents of

. Other forms of gender harassment which participants reported include;

thority, gossip, rumours and indirect threats.




-
se study - Cameroon

xual harassment and other forms of
nce are common in the Cameroon
ecto is a male-dominated sector.
ncing the protection of women in the armed
against these vices is therefore very crucial and
es a multifaceted approach involving
ing comprehensive policies, training and
ity-building programs, developing safe
ing mechanisms, putting in place accountability
measures and engagement of stakeholders. If these
recommendations are put in practice, Cameroon can
create a safer environment for women serving in the
military and police.




case study - Cameroon
Recommendations

s to revise its codes; particularly

e military code of justice and
tatu ne Corps of National

ity Officials to i de provisions on sexual

ent and gender-based violence and

orovide technical and financial support to

nstitutions to be able to handle such




ase study - Cameroon
ecommendations

overnment to establish safe,

nnels for women

xual harassment in the

forces to report. The government ought to

h independent bodies or hot lines where

can report incidents without worrying

ame or reprisals. To encourage more

to come forward with their experiences,

these systems need to ensure that they remain
anonymous and that they are protected.




se study - Cameroon
Recommendations

5 on GBV, sexual harassment and

ary personnel and not only for those who
e deployed to peacekeeping missions.



ase study - Cameroon
ecommendations

the government, through the Ministry of
ent and the Family, the Ministry of
egation for National Securit{\, as well
ons, to thoroughly revise the NAP on
Women Peace and Security given
as made to run for the period 2018-2020. The revised
ould take into account the evolving dynamics of conflict
‘oon, as well as incorporate the lived experiences of
women who face unique challenges related to sexual
ent. In revising this plan, it is crucial to engage with
rvice members through consultations or tocus groups
1insights into their specific needs and concerns. The
updated NAP should include clear strategies for curbing sexual
harassment, supporting victims, and advancing gender equality
within the military.

\



Case study - Cameroon
ecommendations

ent should make available data
nts of sexual harassment within
e : his would enable researchers,

vocacy groups and policy-makers to gain a
ter understanding of the prevalence and nature
exual harassment within the military and

itate discussions around the subject. This can
ther enable stakeholders to identity trends,

s the efficacy of existing policies and develop
ted initiatives. Additionally, making this data
available to the public may promote accountability
within the armed forces and a culture that places a
high value on the safety and respect for all
personnel irrespective of gender.




ase Study - Nigeria

icipated in United Nations

tions since its independence
0. The firs led mission was to the
from 1960 - 1964. Since then, Nigeria has
ated in several peacekeeping missions at
al, regional and sub-regional levels.

ria as of 31st July 2023, has deployed 475

uninformed personnel to UN peacekeeping

operations. 354 out of this number are men and
121 are females.




"‘-

ase Study - Nigeria

ice was established for the NPF in 2005 with

train and deploy for global peace support
an 5sion “to equip personnel with requisite

and competencies required to meet complex peace

rt operations environment through the delivery of quality

tionally recognized and professional training.” Since its

hment, the office through its directorate has trained and

d officers for peacekeeping missions in the AU,

AS and UN and has served as a liaison between while

ing and reporting to the inspector general of police. It is

sai in the last 50 years over 12,000 personnel have been

b, deployed by the office to support peacekeeping operations in
the UKT, Al}]and ECOWAS, the first recorded mission having
taken place in 1960 where officers were deployed to the UN
mission in Congo. Based on participation in several
peacekeeping missions, the NPF has facilitated training at
peacekeeping centers across the world.




ase Study - Nigeria

ucted primarily at the Martin
ational Leadership and

ons prior to deployment Courses on

eping have been embedded in regular

for the armed forces to ensure

ead knowledge of the rules and

‘regulations of peacekeeping and the technical and
operational skills needed on the missions.



aws Protecting Women in
Nigeria

s that protect women in Nigeria is not
emained the knowledge of the existence
and procedures for the
_ | . Another challenge is the lack of

n the provisions o Law, the flexibility /discretion
to the judiciary on sentencing and the lack of clear

s for some of the offences. A%thou h the VAPP Act has
the criminal jurisprudence by defining most of the
ased violence offences, most prosecutors across states in
till leverage on the Criminal and Penal Code Laws in
the rights of survivors of gender-based violence. Given
challenges with its provisions and the minimal
penalties for persons convicted for the offences, deterrence
remains significantly low and underreporting of cases
significantly high.

\




drotecting Women in
Nigeria

e offence of rape as provided for in
APP Act is life imprisonment as a
| | as a minimum for adult
ers. Where the offender is less than 14 years,
tence would be a maximum of 14 years, and
by a group of offenders, the maximum
ce would be 20 years with no option of fine. A
1/ victim of rape is entitled to compensation as
awarded by the courts subject to its discretion
(section 1(3)) and a perpetrator convicted of the
- offence will be included in a register for offenders
accessible to the public.



ersons responsible for
ceiving complaints

ints of sexual harassment and assault are
following authorities:

mmittee (PPCC): The PPCC is a statutory
ice Act 2020 to investigate complaints
s of sexual harassment and assault
state or federal level. (Section 131

police officers. Com
ged with the PPCC a
ice Act 2020)

fairs Unit (IAU): The IAU is a department within the NPF
for investi?ating internal matters, including allegations of
assment and assault. Complaints can be lodged with the IAU

or federal level. (Section 21 of the NPF Regulations)

Police e Commission (PSC): The PSC is an independent bod
established under the Police Service Commission Act (Cap. 346, LFN
-2004) to oversee the police force. Complaints of sexual harassment and
‘assault can be lodged with the PSC. (Section 6 of the Police Service
Commission Act).




Persons responsible for
receiving complaints

he Nigerian Armed Forces, the

as enacted. The Act provides

ces and p les and the procedures and

ses for seeking redress as well as the

iIsms for disciplinary actions. For the

5 of this research, the applicable offences
o e, Defilement, Sexual Relations,

Fraternisation and Sodomy.




ersons responsible for
ecelving complaints

code of conduct is outlined in the Armed

N 2004) and the Nigerian Army, Navy, and
complaints of sexual harassment and

to the following authorities:

f are responsible for investigating

nel. Complaints of sexual
ed with the Chiefs of Staff at the

ts against military Ee
nt alnd assault can be lo
vel.

ocate General's Office: The Judge Advocate General's
esponsible for investigating and prosecuting military

for criminal offenses, including sexual harassment and
mplaints can be lodged with the Judge Advocate General's

Militar?f Police: Military police units are responsible for investigatin%
- and enforcing military laws and regulations, including complaints o
sexual harassment and assault.



Challenges

mechanisms for the reporting of

rity agencies are in place,

hallenges being experience by

lainants within the security agencies in

ucracy, fear of job loss, lack of trust for

mity, lack of trust in the reporting mechanisms,

viction rate for perpetrators, threats,

iation, lack of support and delays in feedback

plaints lodged. The challenges deter

- complainants from lod%in(f complaints or following
through on complaints lodged. Adding to their
frustration is the apparent lack of safe spaces for
complainants and strong religious and cultural norms
that frown against such offences.



-
NIgeria Case Study - Conclusion

study concludes that Nigeria has made

in ensuring that the institutional and legal
n place to enhance women'’s participation in

security agencies, however, the knowledge of the support

ms and the implementation of the Laws and policies

s a barrier to attainment of full participation and

a should leverage on the opportunities and support from
ernational agencies and organizations to enhance its

y on gender mainstreaming and inclusivity to attain its
ired goal and strengthen the mechanisms in place to ensure
a conducive environment for participation. Once
implementation is enhanced, a robust framework will emerge
where both genders will be adequately supported in the
discharge otgtheir roles and responsibilities; and perpetrators of
violence deterred from the commission of offences.




ecommendations

dations are suggested:

armed forces, and police should ensure
o the armed forces with regular trainin%)
e transparency and ensure accountability

in the armed forces and olice especially the women need to
sensitized and educated on the measures in place in the legal and
frameworks that provide protection to them for offences

city buildinghspeciall for gender should be integrated and
ucted for the armed forces and the police.

Provision should be made for mental health and psychosocial support for
urvivors of gender-based violence at no cost to the officers.

Revision of the Armed Forces Act and other gender policies should be
undertaken to enhance the support afforded to women officers.



soncluding Recommendations

ne participation of African
acekeeping operations,

dressing sexual harassment and
use, requires a multi-faceted approach. May I
ance the following recommendations:

engthening National Policies. African
tries should develop and enforce robust
al policies that address sexual
harassment and abuse within the military and
police forces. This includes clear reporting
mechanisms and strict penalties for offenders.




soncluding Recommendations

ducation: Implement
Ining programs for

at s on gender sensitivity,
rlghts and the prevention of sexual
ment and abuse. This training should be
ory and regularly updated.

ainced Accountability: Establish independent
ransparent mechanisms to investigate
allegations of sexual harassment and abuse Ensure
‘hat perpetrators are held accountable regardless
of their ranks or position




soncluding Recommendations

der Equality: Encourage the
omotion of women in

ender balanced teams are

al harassment

- e‘ng force
ely to engage in sex

unity Engagement: Engage with local
nities to raise awareness about the
importance of preventing sexual harassment and
abuse. This can help build trust and cooperation
between the peacekeepers and the communities
they serve.




